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Date : /4"/0/2/20%

NOTICE FOR LL.B. 6" & BA, LL.B. 10" SEMESTER

It is for general information of the students of LL.B. 6" Semester & BA, LL.B. 10" Semester
of the College that as per the decision of the CCS Meeting held on 12.02.2026, the Syllabus of
the Subject “Labour and Industrial Law -II” with paper code- 6.1 & 10.1 respectively has
been revised and it is to be implemented with immediate effect. So, students are asked to
follow the revised syllabus for this particular paper.

The revised syllabus of Labour and Industrial Law — II is attached herewith for your ready
reference. Hardcopy of the same is available in the library of the College.

Dr. Dulumoni Nath Iy 0%
o Princnpal%
Principal i/c  Tezpur Law College

Tezpur Law College

Enclosure — Revised syllabus of Labour and industrial Law — II is enclosed with the
notice.

Copy to —
1. College Website
2. Notice Board
3. Concerned subject teachers for information and implementation
4. Office file



SEMESTER-VI SEMESTER-X

3yrs. LL.B. Syrs. LL.B.
Code: 6.1 Code: 10.1
(Credit:5) (Credit:8)

Labour and Industrial Law-II
FullMarks: 100[80+20)
Passmarks:45[36+9]
Time:3 hours

Detailed Syllabus Marks

Short Title, Preamble, Commencement, Definitions of Codes.
Unitl:The Industrial Relations Code, 2020 16

I.1 SettlementMachinery
[.1.1  RoleofConciliationOfficers(S.43).
I.1.2 ConstitutionandjurisdictionofIndustrial Tribunals(S.44)andNational Industrial
Tribunals (S. 46).
1.2 AdjudicationProcedure
[.2.1  Powersofadjudicatoryauthorities(S. 49).
1.2.2 Finali[yofawards,lhcircommuniCationandcommcncement(S.55),
1.2.3 Restraints on Managerial Prerogatives
I.3 PowerofAppropriateGovernmenttoreferdisputestotheNational Tribunal(S. 54).
1.4 StrikesandLockouts
I.4.1  Prohibitionofstrikesandlockouts(S. 62)
1.4.2  Provisionsregardingillegalstrikes/lockouts(S.63).

Unit2:TheCodeonSocialSecurity,2020 16

2.1 Employer’sLiabilityforcompensation(S. 74).

2.2 DoctrineoI“NotionalExtension”—injuryarisingoutofandinthecourseofemployment (S.34).

2.3 OccupationalDiseases(S.36& ThirdSchedule).

2.4 Permanenttotaldisablement,permanentpartialdisablement,andtemporarydisablement (S.
2(55, 56, 83) & Fourth Schedule].

2.5 Principlesfordeterminationofcompensation(S.76)andrelevantfactors(Sixth
Schedule).

2.6 SocialSecurityOrganizations(S.4-5),ApplicationofProvidentFundandPension
Schemes (S. 15-16), Employees State Insurance Corporation Benefits (S. 32).

2.7 Paymentofgratuity(S.53),Continuousservice(S.54).

2.8 MatermityBenefit -Prohibitionofwork(S.59).Righttopaymentofmaternitybenefit(S. 60),
Medical bonus (S. 64), Creche facility (S. 67).

Unit3:SocialSecurityforUnorganized,GigandPlatformWorkers 16

3.1 FramingofschemesforUnorganisedworkers(S.109)andGig/Platformworkers(S. 1 14).
3.2 Procedureforregistrationofunorganisedworkers,gigandplatformworkers(S. | 13).

3.3 Aggregator’scontributiontoSocialSecurity[S.114(4)&SeventhSchedule).

3.4 EstablishmentofSocialSccurityFund(S. 141).



Unit4:TheOccupationalSafety,Healthand WorkingConditionsCode,2020 16

4.1 ApprovalandLicensingoffaclorics(s.79),SpccialrcsponsibiIityofoccupicrin
hazardous processes (S. 84-85)

4.2 Healthand Safety
4.2.1  DutiesofEmployers(S.6)
4.2.2  DutiesofEmployees(S.13).
4.3 Welfarefacilitiesintheestablishment(S.24).
4.4 Weeklyandcompensatoryholidays(S.26),Extrawagesforovertime(S.27),Annual leave
with wages (S. 32).

Unit5:TheOccupationalSafety,HealthandWorkingConditionsCode,2020 16

5.1 Licensingofcontractors(S.47-48), Liabilityofprincipalemployerforwelfarefacilities (S. 53).
5.2 Inter-StateMigrantWorkers:Facilitiestointer-statemigrantworkersandJourney
allowance (S. 60-61); Portability of benefits (S. 62).
5.3 Appointmentandpowersoflnspector-cum-Facilitator(S.34-35).
5.4 OffencesandPenalties:Generalpenalty(S.94);Compoundingofoffences(S.114).

ReferredCase:

GujaratSteelTubesLtd.v. GujaratSteelTubes MazdoorSabha, AIR1980SC 1896.
T K. Rangarajanv. GovernmentofTamilNadu(2003).
SaurashtraSaltManufacturingCo.Vs. BaiValuRaja, AIR1958SCS881.
BandhuaMuktiMorchaVs. UnionofIndia, AIR1984,SC802.
B.E.S.T.Undertakingv.Mrs.Agnes(1964)
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6. NationalFederationofindianRailwaymenv. UnionofIndia

7. LalMohammadVs.IndianRailwayConstructionCo.Ltd.,(1999)1SCC596.

8. M.C.Mehtav.Unionofindia(1986).

9. Steel Authority of India Ltd. (SAIL) v. National Union Waterfront Workers, AIR

2001 SC 3527.

PrescribedLegislations:
1. ThelndustrialRelations Code,2020(SubsumesIndustrialDisputes Act, Trade Unions
Act, Standing Orders Act).
2. TheCodeonSocialSecurity, 2020(Subsumes Workmen'sCompensationAct, EPF, ESI,
Maternity Benefit, Gratuity Acts).
3. The Occupational Safety, Health and Working Conditions Code, 2020 (Subsumes
Factories Act, Contract Labour Act, etc.).



Internal Assessments: 20

RecommendedBooks:
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BhagyashreeA.Deshpande, TextbookonNewLabourandIndustrialLaws(CentralLaw
Publications, Allahabad, 2022).

Governmentoflndia,”“TheGazetteNotificationsofCodeonWages, IndustrialRelationsCode, Social
Security Code, and OSH Code” (2020).

S.C. Srivastava,/ndustrial Relations and Labour Laws(Vikas Publishing House, Noida, 10th
edn., 2024).

Taxmann,GuidetoNewLabourCodes(Taxmann,NewDelhi1,2021).

Taxmann,NewLabourCrimes(Commentaryond Codes)(Taxmann,NewDelhi,2021).

V.G.Goswami,LabourandIndustrialLaws(CentralLawAgency,Allahabad, 1 1thedn., 2019).
Taxmann,GuidetoNewLabourCodes(Taxmann,NewDelhi,2021).
Taxmann,NewLabourCrimes(Commentaryon4Codes)(Taxmann,NewDelhi,2021).
V.G.Goswami,LabourandIndustrialLaws(CentralLawAgency,Allahabad, 1 1thedn., 2019).
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